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In view of the growth of the Group, I agreed to change my role from Chairman to Executive 
Chairman with effect from 31 October 2017 and devote as much of my time to Group matters 
as is required. 

This was the Group’s first full year of trading since the Company’s Admission to AIM in 
December 2015 and it is pleasing that it has recorded its first profit before tax for a financial 
year. However, there were many other achievements during the year, some of which I detail 
below.

Financial Highlights

The profit recorded is modest but nevertheless is an indication of progress. It is calculated 
after a non-cash charge of £160,000 (2016: £160,000) reflecting the amortisation of the 
acquisition cost of the InterHigh business acquired in 2015 and a non-cash charge of 
£107,555 (2016: £11,489) for equity based share awards. Without those charges profit before 
tax would have been £285,185 (2016: loss £635,148). 

Underlying annual turnover has now grown 40%, 50% and 60% in the last three years and 
this enabled the Group to fund significant investment in a number of initiatives during the 
year. It is expected that turnover will continue to grow materially both organically in the 
Group’s established businesses and from the businesses currently in development phase as 
they mature. 

Notwithstanding increased marketing costs, and the costs of establishing the new Learning 
Platform, the Group’s cash position remained healthy at £1.0 million (2016: £0.9 million).

Geographic Analysis

The Group has an active export business served from the UK. An analysis of turnover shows 
that 24% of 2017 turnover arose outside the UK (2016 – 27%) which reflected growth in the 
UK business rather than a decline in export sales. At £573,112 (2016: £416,247) export sales 
were up 38%. 

UK Europe Middle 
East

Africa Other 
countries

Total

2017 £ £ £ £ £ £
Online Edu-
cation

1,830,809 246,493 165,777 54,123 106,719 2,403,921

Other 25,134 - - - - 25,134
Total 1,855,943 246,493 165,777 54,123 106,719 2,429,055
2016 £ £ £ £ £ £
Online Edu-
cation

1,072,613 188,329 130,342 31,338 66,238 1,488,860

Other 26,965 - - - - 26,965
Total 1,099,578 188,329 130,342 31,338 66,238 1,515,825

The Group will be making a further effort to expand its export business during 2017/18. 
Although the Group has taught pupils on all six continents of the world, its current main 
export markets are Europe and the Middle East. 

The Group continues to actively research the Chinese market where there are various 
regulatory barriers to overcome but it has conducted a technical trial with a Chinese 
international school during the year which showed there are no technical barriers in China to 
our online product offering. 

The Group

When Wey was first admitted to AIM in December 2015, it consisted of one online school 
and a very small consultancy business. The consulting business was discontinued in 2015/16 
to pursue other areas with more growth potential. Today there are two main divisions with a 
further two in the development stage. 

The main operating divisions are: -

InterHigh (www.interhigh.com), a non selective fee paying secondary school, established 
in 2005 and a pioneer in online education. It provides live, interactive teaching of the 
British curriculum for years 7 – 13 including teaching both iGCSE and A levels and with 
some vocational courses, particularly in computer gaming. It is a complete school with full 
academic, pastoral and enrichment programmes ensuring that the young people who join 
the school study successfully for their future career choices. InterHigh continues to expand 
and pupil numbers are at an all time high. 

Wey ecademy (www.weyecademy.com) was established in 2016/17. Wey ecademy is the 
Group’s B2B division. It provides services and tuition to and for other education providers 
and schools both in the UK and overseas across a broad range of subjects and curricula. This 
can be teaching of individual subjects or a wider range of subjects including iGCSE and A 
levels or specialist vocational courses. The Wey ecademy can offer short term support for a 
young person with the aim of re-engaging them in their education or we can offer a more 
comprehensive longer-term service depending on what is required.  From a modest base, 
pupil numbers already exceed the target planned to have on the student roll at the end of 
the Autumn term. 

The Group’s developing businesses are:- 

Infinity Education (www.infinityeducation.org.uk) which was established to be a selective 
premium fee paying online school. However, following customer feedback which indicated 
continuing support for InterHigh’s academic achievements, we have now decided to realign 
Infinity to primarily address overseas markets. Pupils will be those aiming to achieve top 
grades at both iGCSE and A Level and to move on to study at leading universities in the UK 
and overseas. 

Quoralexis (www.quoralexis.com) established in September 2017, is an online live interactive 
language school that will welcome students from all parts of the world, who wish to learn 
English and improve their language skills. Quoralexis offers an extensive range of courses in 
English as a Foreign Language (“EFL”), for individuals and the corporate sector, across all age 
groups and all language ability levels.
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Artificial Intelligence (“AI”)

There are very significant sums being spent on research and development of AI around 
the world and it is likely that developments in this field will have a significant impact on 
education. Wey intends to be a leader rather than a follower in AI by being a user of third 
party developed and funded AI rather than a developer. 

The Group is actively exploring all methods of using AI in education. As a first step, InterHigh 
will introduce “mastery pathways” into its mathematics teaching from January 2018. Wey has 
also joined a project within University College London’s Knowledge Lab, targeted at those in 
the education sector. The EDUCATE Project is focused on AI and brings together educators, 
researchers and the EdTech industry with the aim of development and transition to market of 
the best research informed EdTech. Further collaboration with other universities is expected 
to occur in 2017/18. 

Wey’s expectation is that without destroying the interactive, community based spirit of Wey’s 
teaching, AI will in due course, enhance the learning experience for students and provide 
significant cost savings to the Group. 

Staffing

Management functions, administrative staff and senior teaching personnel are based at the 
Group’s administrative headquarters in Crickhowell, Wales while teaching staff are home 
based. At 1 September 2017, analysis of the Group’s staff was as follows: -

The Group’s highest paid member of staff is a woman and its pay scales are gender neutral. 

The Group is proud that its Human Resources policy allows many qualified teachers to work 
from home and balance the need to pursue a career with their own caring responsibilities 
whether they be in respect of children or aged parents. Wey allows such employees to 
choose to work a full week or a percentage of such and be paid pro rata. Their pay is based 
on national school rates for teachers in England. 

Marketing

The Group actively advertises online but intends to increase its marketing efforts 
considerably this year, both in terms of personnel and overall spend. At the current 
time, most advertising is online and through social media but consideration is being 
given to expanding into other areas of targeted advertising to raise the Group’s 
profile and increase target customer awareness of the Group’s products. An example 
of such is a new initiative that has just been agreed with the well-known website 
“Mumsnet” (www.mumsnet.com). Wey has entered into an affiliate partnership of

Age Bracket Number of 
Staff

19-28 6
29-38 19
39-48 23
49-58 24
59-68 17
69-78 3

Total 92

The Group has taught EFL within InterHigh for some years to assist certain of its overseas 
students and has now created a separate business unit to address this very large international, 
but fragmented market. The Board believes that the Group’s offering of “English taught by 
native English teachers” from the UK delivered via its sophisticated Learning Platform will 
prove attractive to customers at the quality end of the market. Quoralexis will expand the 
Group’s offering from just children of secondary education age to all age groups, whether 
students be 3 years or 70 years old. 

Learning Platform

A major achievement during the year was the completion of the Group’s new cloud based 
Learning Platform. It combines a number of market leading software packages to produce a 
powerful, flexible IT system capable of delivering lessons on almost any subject to anywhere 
in the world. The Learning Platform has been designed to be scalable to almost any quantum 
of student use. 

The Learning Platform went live from the start of the 2017/18 academic year. Reaction 
from pupils and staff alike has been positive and this new technology cements the Group’s 
position as the leading online secondary schools group in the UK.

The overall development cost of the new Learning Platform from February 2016 was 
significantly less than originally estimated. Expenditure of £293,786 has been capitalised 
over the life of the project and this will be amortised commencing in the 2017/18 year over 
10 years. By the adoption of leading third-party software packages blended to our own 
requirements, our Learning Platform costs are now variable and save for the amortisation 
charge are directly linked to the number of pupils being educated. This means we can price 
new initiatives and special offerings accurately.  

The Learning Platform can be utilised for many forms of teaching and hence our expansion 
through Quoralexis into online teaching of EFL. 

Academic Standards

The Group strives to achieve outstanding progress and outstanding results for its pupils 
and to that end, it established during the year an Academic Advisory Board (“AAB”). Chair, 
Dame Erica Pienaar was joined by Dr Liz Sidwell, CBE, the former Schools Commissioner for 
England, as the core members of the AAB. The AAB is charged with setting and monitoring 
academic standards across the Group and all aspects of academic compliance including 
teacher standards and training.

InterHigh is a non-selective school and accepts students of all abilities. In that context, the 
96% pass rate at A* - C, achieved in 2017 by InterHigh iGCSE English students (from reported 
results) is highly credible. Other subject results can be found on the school’s website. 

Examination Centre

InterHigh was approved as an examination centre for iGCSEs and A levels by the major 
examination boards in the UK during the year and welcomed its first students this Summer. 
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Mumsnet which will create and post on the Mumsnet website informative content about 
home schooling and be promoted to Mumsnet 195,000 subscribers through its daily 
newsletter with links to Wey’s services and websites. 

The Group also intends to recruit additional personnel in its B2B division, and for “Corporate 
Sales”. A refreshed Group website (www.weyeducation.com) has recently been launched and 
the operating divisions’ websites, as detailed above, contain information on the Group’s 
products. 

The Group’s emphasis this year is to generate more sales utilising the new Learning Platform 
and in particular to grow our core InterHigh and B2B sales while nurturing its businesses in 
development stage. The Group has a number of other initiatives under consideration but 
will be careful to balance the time, commitment and expense of these with building on the 
excellent progress made in its core divisions over the last two years. 

Outlook

The Group’s turnover grew 60% this year and the Board’s ambition is to at least maintain that 
rate of growth in the current year and beyond. 

InterHigh and the Wey ecademy recruit pupils throughout the year. Pupil numbers on the 
roll are ahead of 2016/17 and currently growing steadily towards our target for the year. 

The B2B division, from a modest base is expanding rapidly and as at today’s date it has 
already exceeded the target for pupil numbers planned for it to have on the student roll at 
the end of the Autumn term.

Infinity is about establishing a track record of academic excellence in order to prove to 
prospective customers it is the pathway to the best universities in the world. We are planning 
to recruit very modest student numbers in Infinity for this year. 

Quoralexis has just been launched and it will take time to develop revenues and profit. The 
Board is very excited about its prospects and will report on developments further at the 
interim stage. 

Shareholders

In these days of nominee holdings, it is difficult for companies to communicate directly 
with its shareholders. Therefore, the Group was very pleased that a number of individual 
shareholders were able to attend its first private investor shareholder evening on 19 July 2017. 
The Company intends to repeat the event in the New Year, around the time of its Annual 
General Meeting. Details of the Annual General Meeting will be notified to shareholders at 
the time when the Group’s Annual Report for the year is published.

Yours faithfully
 

David L. Massie 
Executive Chairman 

6 November 2017
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The directors of the Group present their Strategic Report for the year ended 31 August 2017.  
The purpose of the Strategic Report is to enable shareholders to assess how the directors 
have performed their duty to promote the success of the Group.

PRINCIPAL ACTIVITIES, STRATEGIC PRIORITIES AND FUTURE DEVELOPMENTS

The Group is an online educational services group using an online platform to deliver 
teaching both in the UK and overseas. The Group operates two schools, a B2B business and 
an online language school.

The Group’s overall goal is to create value for shareholders through delivering education and 
services to customers in a profitable business model.

To achieve this the Group is pursuing the following strategic objectives:
• To increase the Group’s revenues by increasing the number of students who use the 

Group’s services; and
• To expand the Group’s operations into new geographical areas.

BUSINESS REVIEW

A review of the business of the Group and an indication of likely future developments 
including research and development can be found in the Executive Chairman’s Statement 
on pages 2 to 6.   

The directors consider that the financial key performance indicators are turnover, operating 
profit before depreciation, amortisation of acquired intangible assets, exceptional items and 
equity based share payments, earnings per share and the Group’s net debt/net cash.  For the 
year ended 31 August 2017 the non-financial key performance indicator was the completion 
of the new online learning platform as discussed in the Executive Chairman’s statement.

KEY PERFORMANCE INDICATORS

The Board monitors the activities and performance of the Group on a regular basis.  The 
primary performance indicators for the Group are:

FINANCIAL PERFORMANCE

• Turnover for the year from continuing operations was £2,429,055 (2016: £1,515,825);
• The operating profit of the Group for the year from continuing operations before 

depreciation, amortisation of acquired intangible assets, exceptional items and equity 
based share awards was £139,418 (2016: loss £228,015);

• The profit per share from continuing operations was 0.02p (2016: (loss) 0.99p); and 
• At 31 August 2017 the Group cash balance was £1,005,120 (2016: £909,942).
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The directors present their report and the financial statements of the Group for the year 
ended 31 August 2017.

RESULTS AND DIVIDENDS

The profit for the year amounted to £17,630 (2016: loss £825,757).  The directors have not 
recommended a dividend.

FINANCIAL INSTRUMENTS

Details of the Group’s financial risk management objectives and policies are included in note 
24 to the accounts.

STRATEGIC REPORT

In accordance with section 414C(11) of the Companies Act 2006 (Strategic Report and 
Directors’ Report) Regulations 2013, various matters previously dealt with in the Directors’ 
Report are now included in the Strategic Report.

DIRECTORS’ INTERESTS

The interests of the directors who served the Company during the year in the shares of the 
Company at the year end were as follows:

            31 August 31 August
                     2017  2016
D.L. Massie   20,608,430               17,091,250
J.E.R. Bridges   533,333                    533,333
J. K. Daniell (Appointed 31 October 2016) 13,065,157                               -
Dame E.C. Pienaar    -                               -
T.A. Scott (Resigned 13 April 2017)   -                               -
B.R.J. Whipp    21,000                      21,000

Registered office:    Signed on behalf of the directors:
43-44 New Bond Street
London
W1S 2SA

      David L. Massie
      Director

Approved by the directors on 6 November 2017.TH
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PRINCIPAL RISKS AND UNCERTAINTIES

The management of the business and the execution of the Group’s strategy are subject to a 
number of risks. The key business risks affecting the Group are set out below.

Risks are reviewed by the Board and the appropriate processes are put in place to monitor 
and mitigate them.  If more than one event occurs, it is possible that the overall effect of such 
events would compound the possible adverse effects on the Group.

DEPENDENCE ON KEY PERSONNEL

The Group is dependent upon its directors both at the parent company level and at the 
subsidiary level.  The development and success of the Group depends on the Group’s ability 
to a) adequately fund its activities and b) recruit and retain high quality and experienced 
staff.  The inability to attract additional qualified personnel as the Group grows could have 
an adverse effect on the future business and financial conditions.

FUNDING RISK

The Group may not be able to raise, either by debt or equity, sufficient funds to enable it to 
finance its future strategy or any identified acquisition.

IT SYSTEMS

The Group operates in a highly dependent IT environment and data held by the Group needs 
to be secure against a background of increasing cyber threat.  A breach of data security or 
IT systems failure could have an adverse impact on the delivery of the Group’s core product, 
potentially resulting in reputational damage. The risk is mitigated by the use of third party 
cloud hosting and software suppliers but similarly, breeches or system failures at those 
suppliers could have a knock on effect to the Group.

BREXIT

The Board recognises the uncertainty around the implications of the UK’s exit from the EU 
and the exchange rate volatility which has occurred as a result of this. The Board continues 
to monitor this situation particularly in light of the planned overseas expansion of the Group.  
As the exit negotiations progress throughout the coming years the Group will adapt its 
pricing policy, costings procedures and business practices accordingly. The Group does not 
expect BREXIT to have a material impact upon demand for its services but if anything it might 
be marginally positive. 

INTERNAL CONTROLS

The Board recognises the importance of both financial and non-financial controls.  Since the 
Group was established, the directors are satisfied that, given the current size and activities 
of the Group, adequate internal controls have been implemented. Whilst they are aware that 
no system can provide absolute assurance against material misstatement or loss, in light of 
the current activity and proposed future development of the Group, continuing reviews of 
internal controls will be undertaken to ensure that they are adequate and effective.

This Strategic Report was approved by the Board of Directors on 6 November 2017.

Registered office:    Signed on behalf of the directors
43 - 44 New Bond Street
London
W1S 2SA

      David L. Massie
      Executive Chairman
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The directors are responsible for preparing the Annual Report and the Group and Parent 
Company financial statements (“the financial statements”) in accordance with applicable law 
and regulations.

Company law requires the directors to prepare Group and Parent Company financial 
statements for each financial period.  Under that law the directors have elected to prepare the 
Group and Parent Company financial statements in accordance with International Financial 
Reporting Standards (“IFRS”) as adopted by the European Union.  Under company law the 
directors must not approve the financial statements unless they are satisfied that they give a 
true and fair view of the state of affairs of the Group and Parent Company and of the profit 
or loss of the Group for that period.  In preparing these financial statements, the directors 
are required to:

• select suitable accounting policies and then apply them consistently;
• make judgments and estimates that are reasonable and prudent;
• state whether the financial statements comply with IFRSs as adopted by the European 

Union, subject to any material departures disclosed and explained in the financial 
statements; and

• prepare the financial statements on the going concern basis unless it is inappropriate to 
presume that the Parent Company or the Group as applicable will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to 
show and explain the Parent Company’s transactions and disclose with reasonable accuracy 
at any time the financial position of the Parent Company, and to enable them to ensure that 
the financial statements comply with the Companies Act 2006.  They are also responsible 
for safeguarding the assets of the Group and the Parent Company, and hence for taking 
reasonable steps for the prevention and detection of fraud and other irregularities.

The directors are responsible for the maintenance and integrity of the corporate and 
financial information included on the Company’s website.  Legislation in the United Kingdom 
governing the preparation and dissemination of financial statements may differ from 
legislation in other jurisdictions.

In so far as the directors are aware:

• there is no relevant audit information of which the Group and Parent Company’s auditor 
is unaware; and

• the directors have taken all steps that they ought to have taken to make themselves 
aware of any relevant audit information and to establish that the auditor is aware of that 
information.

Signed on behalf of the directors:

David L. Massie

Approved by the directors on 6 November 2017.
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OPINION

We have audited the financial statements of Wey Education plc (the ‘Parent Company’) 
and its subsidiaries (the ‘Group’) for the year ended 31 August 2017 which comprise the 
Consolidated Statement of Comprehensive Income, Consolidated and Company Balance 
Sheet, Consolidated and Company Statement of Changes in Equity, Consolidated and 
Company Cash Flow Statement and related notes including a summary of significant 
accounting policies. The financial reporting framework that has been applied in their 
preparation is applicable law and International Financial Reporting Standards (IFRSs) as 
adopted by the European Union and, as regards the Parent Company financial statements, 
as applied in accordance with the provisions of the Companies Act 2006. 

This report is made solely to the Company’s members, as a body, in accordance with Chapter 
3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we 
might state to the Company’s members those matters we are required to state to them in a 
Report of the Auditor and for no other purpose. To the fullest extent permitted by law, we do 
not accept or assume responsibility to anyone other than the Company and the Company’s 
members as a body, for our audit work, for this report, or for the opinions we have formed. 

In our opinion:

• the financial statements give a true and fair view of the state of the Group’s and of the 
Parent Company’s affairs as at 31 August 2017 and of the Group’s profit for the year 
then ended;

• the Group financial statements have been properly prepared in accordance with IFRSs as 
adopted by the European Union;

• the Parent Company financial statements have been properly prepared in accordance 
with IFRSs as adopted by the the European Union and as applied in accordance with the 
provisions of the Companies Act 2006; and

• the financial statements have been prepared in accordance with the requirements of the 
Companies Act 2006.

BASIS FOR OPINION

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs 
(UK)) and applicable law. Our responsibilities under those standards are further described in 
the Auditors’ responsibilities for the audit of the financial statements section of our report.  We 
are independent of the Group in accordance with the ethical requirements that are relevant 
to our audit of the financial statements in the UK, including the FRC’s Ethical Standard as 
applied to listed entities, and we have fulfilled our other ethical responsibilities in accordance 
with these requirements.  We believe that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our opinion. 

CONCLUSIONS RELATING TO GOING CONCERN

We have nothing to report in respect of the following matters in relation to which the ISAs 
(UK) require us to report to you where: 

• the Directors’ use of the going concern basis of accounting in the preparation of the 
financial statements is not appropriate; or

• the Directors have not disclosed in the financial statements any identified material 
uncertainties that may cast significant doubt about the Group’s ability to continue to 
adopt the going concern basis of accounting for a period of at least twelve months from 
the date when the financial statements are authorised for issue.

OUR ASSESSMENT OF RISKS OF MATERIAL MISSTATEMENT

The assessed risks of material misstatement described below are those that had the greatest 
effect on our audit strategy, the allocation of resources in the audit and directing the efforts 
of the engagement team.

Our audit procedures relating to these matters were designed in the context of our audit of 
the Financial Statements as a whole, and not to express an opinion on individual accounts 
or disclosures.  Our opinion on the Financial Statements is not modified with respect to any 
of the risks described above, and we do not express an opinion on these individual matters.
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Risk

Management override of controls
Journals can be posted that significantly alter 
the Financial Statements.

Going Concern
There is a risk that the company may hold 
insufficient working capital to allow it to 
meet its financial obligations as they fall due 
thus giving rise to a going concern risk.

Fraud in Revenue Recognition
There is a risk that revenue is materially 
understated due to fraud.

Risk of material misstatement within related 
party transactions
There is the risk that related party 
transactions are potentially incomplete or 
materially misstated.

Disclosures
There is a risk of incorrect or incomplete 
disclosures in the financial statements.

How the scope of our audit responded to 
the risk

We examined journals posted around the 
year end, specifically focusing on areas 
which are more easily manipulated such as 
accruals, prepayments, bank reconciliations 
and tax.

Existing cash reserves have been evidenced 
and future cashflow forecasts have been 
reviewed to ensure sufficient cash headroom 
exists for a period of at least one year 
from the date of approving these financial 
statements.

Income was tested on a sample basis for 
completeness and we concluded that no 
evidence of fraud or other understatement 
was identified.

Correspondence, including Board Minutes, 
and accounting records were reviewed 
for evidence of material related party 
transactions and it is considered that all 
relevant items have been disclosed.

The financial statements have been reviewed 
and checks have been undertaken to ensure 
all material disclosure requirements have 
been met.
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OUR APPLICATION OF MATERIALITY

We define materiality as the magnitude of misstatement in the Financial Statements that 
makes it probable that the economic decisions of a reasonably knowledgeable person would 
be changed or influenced.  We use materiality both in planning and in the scope of our audit 
work and in evaluating the results of our work.

We determine materiality for the Group to be £40,500 and this financial benchmark, which 
has been used throughout the audit, was determined by way of a standard formula being 
applied to key financial results and balances presented in the Financial Statements.  Where 
considered relevant the materiality is adjusted to suit the specific area risk profile of the 
Group.  

OTHER INFORMATION

The Directors are responsible for the other information. The other information comprises the 
information in the Group Strategic Report and the Directors Report, but does not include the 
financial statements and our Report of the Auditors thereon. 

Our opinion on the financial statements does not cover the other information and we do not 
express any form of assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial statements or our knowledge obtained in the audit or otherwise appears 
to be materially misstated. If we identify such material inconsistencies or apparent material 
misstatements, we are required to determine whether there is a material misstatement in the 
financial statements or a material misstatement of the other information.  If, based on the 
work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact.  We have nothing to report in this regard. 

Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

• the information given in the Group Strategic Report and the Directors Report for the 
financial year for which the financial statements are prepared is consistent with the 
financial statements; and

• the Group Strategic Report and the Directors Report have been prepared in accordance 
with applicable legal requirements.

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION

In the light of the knowledge and understanding of the Group and the Parent Company 
and its environment obtained in the course of the audit, we have not identified material 
misstatements in the Group Strategic Report or the Directors Report. 

We have nothing to report in respect of the following matters where the Companies Act 
2006 requires us to report to you if, in our opinion: 

• adequate accounting records have not been kept by the Parent Company, or returns 
adequate for our audit have not been received from branches not visited by us; or
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• the Parent Company financial statements are not in agreement with the accounting 

records and returns; or
• certain disclosures of Directors’ remuneration specified by law are not made; or
• we have not received all the information and explanations we require for our audit.

RESPONSIBILITIES OF DIRECTORS

As explained more fully in the Statement of Directors’ Responsibilities set out on page 11 
the Directors are responsible for the preparation of the financial statements and for being 
satisfied that they give a true and fair view, and for such internal control as the Directors 
determine necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error. 

In preparing the financial statements, the Directors are responsible for assessing the Group’s 
and the Parent Company’s ability to continue as a going concern, disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting unless the 
Directors either intend to liquidate the Group or the Parent Company or to cease operations, 
or have no realistic alternative but to do so. 

OUR RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the financial statements 
as a whole are free from material misstatement, whether due to fraud or error, and to issue 
a Report of the Auditors that includes our opinion. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will 
always detect a material misstatement when it exists. Misstatements can arise from fraud or 
error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of these financial 
statements. 

A further description of our responsibilities for the audit of the financial statements is located 
on the Financial Reporting Council’s website at www.frc.org.uk/auditorsresponsibilities. This 
description forms part of our Report of the Auditors.  

Stewart Jell (Senior Statutory Auditor)
For and on behalf of Shipleys LLP
Chartered Accountants and Statutory Auditors

10 Orange Street
Haymarket
London
WC2H 7DQ

Date …………………………………..............
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NOTE Year ended 
31 August 

2017

Year ended 
31 August 

2016

CONTINUING OPERATIONS £ £

REVENUE 3 2,429,055 1,515,825

Cost of sales (1,221,009) (799,909)

GROSS PROFIT 1,208,046 715,916

Administrative expenses (1,206,450) (1,108,973)

Equity based share awards 4 (107,555) (11,489)

Equity based share payments 4 (33,000) -

Exceptional items 4 156,533 (397,791)

OPERATING PROFIT/(LOSS) 4 17,574 (802,337)

Finance costs 56 (4,300)

PROFIT/(LOSS) BEFORE 
TAXATION

17,630 (806,637)

Taxation 5 - -

TOTAL COMPREHENSIVE INCOME 
FOR THE YEAR FROM CONTINUING 
OPERATIONS

17,630 (806,637)

Profit/(Loss) from discontinued operations 6 - (19,120)

TOTAL COMPREHENSIVE INCOME FOR 
THE YEAR

17,630 (825,757)

Earnings per share
Basic Earnings per share
Diluted Earnings per share

9
0.02p
0.02p

(1.01)p
(1.01)p

Earnings per share – Continuing 
operations
Basic Earnings per share
Diluted Earnings per share

9
0.02p
0.02p

(0.99)p
(0.99)pCO
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The Group has no recognised gains or losses other than the results for the year as set out 
above.
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NOTE 31 August 

2017
31 August 

2016

NON CURRENT ASSETS £ £

Goodwill 11 201,217 201,217

Intangible assets 12 737,119 629,731

Tangible fixed assets 13 102,378 29,079

Total non current assets 1,040,714 860,027

CURRENT ASSETS

Trade and other receivables 14 266,246 217,108

Cash and cash equivalents 15 1,005,120 909,942

Total current assets 1,271,366 1,127,050

TOTAL ASSETS 2,312,080 1,987,077

EQUITY AND LIABILITIES

EQUITY AND RESERVES

Share capital 19 1,039,685 957,712

Share premium 20 2,868,263 2,695,844

Option reserve 20 77,288 48,135

Retained earnings 20 (2,323,251) (2,409,283)

Total equity and reserves 1,661,985 1,292,408

CURRENT LIABILITIES

Trade and other payables 16 167,899 324,867

Accruals, deferred income, receipts in 
advance and refundable deposits

17 482,196 369,802

Total current liabilities 650,095 694,669

TOTAL EQUITY AND LIABILITIES 2,312,080 1,987,077

These financial statements were approved by the directors and authorised for issue on 
6 November 2017 and are signed on their behalf by:

David L. Massie
Director  Company registration number – 06342555
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NOTE 31 August 
2017

31 August 
2016

NON CURRENT ASSETS £ £

Investment in subsidiaries 10 106 106

Intangible fixed assets 12 293,786 26,398

Tangible fixed assets 13 76,057 8,339

Total non current assets 369,949 34,843

CURRENT ASSETS

Trade and other receivables 14 629,289 879,425

Cash and cash equivalents 15 430,772 575,456

Total current assets 1,060,061 1,454,881

TOTAL ASSETS 1,430,010 1,489,724

EQUITY AND LIABILITIES

EQUITY AND RESERVES

Share capital 19 1,039,685 957,712

Share premium 20 2,868,263 2,695,844

Option reserve 20 77,288 48,135

Retained earnings 20 (2,744,397) (2,386,908)

Total equity and reserves 1,240,839 1,314,783

CURRENT LIABILITIES

Trade and other payables 16 167,807 137,663

Accruals, deferred income, receipts in 
advance and refundable deposits

17 21,364 37,278

Total current liabilities 189,171 174,941

TOTAL EQUITY AND LIABILITIES 1,430,010 1,489,724CO
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These financial statements were approved by the directors and authorised for issue on 
6 November 2017 and are signed on their behalf by:

David L. Massie
Director  Company registration number – 06342555
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Share

Capital
£

Share
Premium

£

Option
Reserve

£

Retained
Earnings

£

Total

£
At 1 September 2015 439,711 1,474,839 51,739 (1,598,619) 367,670

Comprehensive 
Income
Loss for the year - - - (825,757) (825,757)

Total Comprehensive 
Income

- - - (825,757) (825,757)

Transaction with 
owners
Issue of shares for cash 500,000 1,250,000 - - 1,750,000

Issue of shares for 
deferred consideration

18,001 58,505 - - 76,506

Expenses associated 
with share issue

- (87,500) - - (87,500)

Transfer on lapsing of 
share options

- - (15,093) 15,093 -

Equity based share 
awards

- - 11,489 - 11,489

Total Transaction 
with owners

518,001 1,221,005 (3,604) 15,093 1,750,495

At 1 September 2016 957,712 2,695,844 48,135 (2,409,283) 1,292,408

Comprehensive 
Income
Profit for the year - - - 17,630 17,630

Total Comprehensive 
Income

- - - 17,630 17,630

Transaction with 
owners
Issue of shares for cash - - - - -

Issue of shares for 
deferred consideration

26,404 75,250 - - 101,654

Equity based share 
payments

8,505 24,495 - - 33,000

Exercise of share 
options

47,064 72,674 (77,182) 67,182 109,738

Transfer on lapsing of 
share options

- - (1,220) 1,220 -

Equity based share 
awards

- - 107,555 - 107,555

Total Transaction 
with owners

81,973 172,419 29,153 68,402 351,947

At 31 August 2017 1,039,685 2,868,263 77,288 (2,323,251) 1,661,985
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Share
Capital

£

Share
Premium

£

Option
Reserve

£

Retained
Earnings

£

Total

£
At 1 September 2015 439,711 1,474,839 51,739 (1,569,165) 397,124

Comprehensive 
Income
Loss for the year - - - (832,836) (832,836)

Total Comprehensive 
Income

- - - (832,836) (832,836)

Transaction with 
owners
Issue of shares for cash 500,000 1,250,000 - - 1,750,000

Issue of shares for 
deferred consideration

18,001 58,505 - - 76,506

Expenses associated 
with share issue

- (87,500) - - (87,500)

Transfer on lapsing of 
share options

- - (15,093) 15,093 -

Equity based share 
awards

- - 11,489 - 11,489

Total Transaction 
with owners

518,001 1,221,005 (3,604) 15,093 1,750,495

At 1 September 2016 957,712 2,695,844 48,135 (2,386,908) 1,314,783

Comprehensive 
Income
Loss for the year - - - (425,891) (425,891)

Total Comprehensive 
Income

- - - (425,891) (425,891)

Transaction with 
owners
Issue of shares for cash - - - - -

Issue of shares for 
deferred consideration

26,404 75,250 - - 101,654

Equity based share 
payments

8,505 24,495 - - 33,000

Exercise of share 
options

47,064 72,674 (77,182) 67,182 109,738

Transfer on lapsing of 
share options

- - (1,220) 1,220 -

Equity based share 
awards

- - 107,555 - 107,555

Total Transaction 
with owners

81,973 172,419 29,153 68,402 351,947

At 31 August 2017 1,039,685 2,868,263 77,288 (2,744,397) 1,240,839
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GROUP COMPANY

31 August 
2017

£

31 August 
2016

£

31 August 
2017

£

31 August 
2016

£
Cash flows from operating activities
Profit/(Loss) before taxation of:
continuing operations 17,630 (806,637) (425,891) (832,836)

discontinued operations - (19,120) - -

Adjustments for:

Amortisation 160,000 160,000 - -

Depreciation 10,823 5,042 6,143 1,648

Loss on disposal of fixed assets 544 373 544 -

Finance costs (56) 4,300 (30,216) 4,300

Equity based share payments 33,000 - 33,000 -

Equity based share awards 107,555 11,489 107,555 11,489

Changes in working capital:

Trade and other receivables (49,142) 2,213 250,136 17,752

Trade and other payables 46,343 81,844 131,799 58,914

Accruals, deferred income, 
receipts in advance and 
refundable deposits

112,394 134,495 (15,914) (20,102)

Net cash generated from/(used in) 
operating activities

439,091 (426,001) 57,156 (758,835)

Cash flow from financing activities

Repayment of funds to related parties - (266,750) - (266,750)

Issue of shares 109,738 1,662,500 109,738 1,662,500

Net cash (used in)/generated from 
financing activities

109,738 1,395,750 109,738 1,395,750

Cash flow from investing activities

Investment in subsidiary - - - (4)

Acquisition of business net of cash (101,654) (76,506) - -

Interest received/(paid) 56 (37,996) 30,216 (37,996)

Development costs (267,388) (26,398) (267,388) (26,398)

Proceeds from sale of assets 83 - 83 -

Purchase of fixed assets (84,748) (16,341) (74,489) (9,987)

Net cash (used in)/generated from 
investing activities

(453,651) (157,241) (311,578) (74,385)

Net increase/(decrease) in cash and 
cash equivalents

95,178 812,508 (144,684) 562,530

Cash and cash equivalents brought 
forward

909,942 97,434 575,456 12,926

Cash and cash equivalents carried 
forward

1,005,120 909,942 430,772 575,456
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1 GENERAL INFORMATION

Wey Education plc is a public limited company, registered number 06342555, listed 
on the AIM market of the London Stock Exchange, incorporated and domiciled in 
England and Wales.  Its registered office and business address is Third Floor, 43 - 
44 New Bond Street, London W1S 2SA.  The nature of the Group’s operations and 
principal activities are set out on page 8.

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

2.1 Basis of preparation

These financial statements have been prepared in accordance with International 
Financial Reporting Standards (“IFRSs”) adopted for use by the European Union 
(“EU”).

The directors have, at the time of approving the financial statements, a reasonable 
expectation that the Group has adequate resources to continue in operational 
existence for the foreseeable future and at least 12 months from the approval of 
these accounts and have concluded that it is appropriate to adopt the going concern 
basis in preparing the financial statements of the Group.

The financial statements have been prepared under the historical cost convention.  
Details of the significant accounting policies adopted by the Group are set out 
below.  The financial statements are presented in sterling.

2.2 New standards, amendments and interpretations

The Group has adopted the following new standards, or new provisions of amended 
standards:

• IAS27 Amendments: Equity Method in Separate Financial Statements
• IAS1 Amendments: Presentation of Financial Statements - Disclosure initiative
• Annual Improvements to IFRSs 2012–2014 Cycle 
• IAS 16 and IAS 38 Amendments: Clarification of Acceptable Methods of 

Depreciation and Amortisation 
• IFRS 11 Amendments: Accounting for Acquisitions of Interests in Joint Operations

There has been no material impact on either amounts reported or disclosure in the 
financial statements arising from first time adoption.

2.3 New standards issued but not yet effected

The standards and interpretations that are issued, but not yet effective, up to the 
date of issuance of the Group’s financial statements are disclosed below.  The Group 
intends to adopt these standards, if applicable, when they become effective.

Endorsed by the EU:

• IFRS 9: Financial Instruments.
• IFRS 15: Revenue from Contracts with Customers.
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7 Not yet endorsed by the EU:

• IFRS 16 Leases
• Clarification and Measurement of Share Based Payment Transactions – 

Amendments to IFRS 2
• Recognition of Deferred Tax assets for unrealised losses – Amendments to IAS 

12
• Clarifications to IFRS 15 Revenue from Contracts with Customers

The directors do not expect that the adoption of the standards listed above will have a 
material impact on the financial statements of the Group in future periods, except as follows: 

• IFRS 9 will impact both the measurement and disclosures of Financial Instruments. 
Management are still assessing the impact on the financial statements of future 
periods.

• Management have made initial investigations but have not yet assessed the 
impact of the introduction of IFRS 15 and IFRS 16 on the financial statements of 
future periods.

The impact of these new standards and amendments will be assessed in detail prior 
to the adoption; however, at this stage the directors do not anticipate them to have 
a material impact on the amounts reported in the Group financial statements.

There are no other IFRSs or IFRIC interpretations that are not yet effective that would 
be expected to have a material impact on the Group.

2.4 Basis of consolidation

The Group financial statements consolidate the financial statements of Wey 
Education plc (the “Company”) and its subsidiaries (the “Group”) for the year ended 
31 August 2017.

Subsidiaries are all entities over which the Group has the power to govern the 
financial and operating policies, generally accompanying a shareholding of more 
than one half of the voting rights.  The existence and effect of potential voting rights 
that are currently exercisable or convertible are considered when assessing whether 
the Group controls another entity. 

The Group applies the acquisition method to account for business combinations.  
On acquisition the assets and liabilities and contingent liabilities of subsidiaries are 
measured at their fair values at the date of acquisition.

The financial statements of subsidiaries are prepared for the same reporting period 
as the parent company, using consistent accounting policies.  All inter-company 
balances and transactions, including unrealised profits arising from them, are 
eliminated.  Subsidiaries are fully consolidated from the date on which control is 
transferred to the Group and cease to be consolidated from the date on which 
control is transferred out of the Group.

Definitions used in these financial statements are as follows:
The Company  Wey Education plc
The Group Wey Education plc;
  Wey Consultancy Limited;
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  Wey ecademy Limited; 
  InterHigh Education Limited;
  InterHigh Education (No 1) Limited;
  Infinite Education Limited;
  Infinite Education (No 1) Limited; and 
  Quoralexis Learning Limited.
Goodwill is initially measured as the excess of the aggregate of the consideration 
transferred and the fair value of non-controlling interest over the net identifiable 
assets acquired and liabilities assumed.

As a consolidated statement of comprehensive income is published, a separate 
statement of comprehensive income for the parent company is omitted from the 
Group financial statements by virtue of section 408 of the Companies Act 2006.  The 
loss dealt with the in the financial statements of the parent company was £425,891 
(2016: £832,836).

2.5 Revenue Recognition

Turnover is stated net of VAT and trade discounts and is recognised when the 
significant risks and rewards are considered to have been transferred to the customer.  
Turnover from the supply of services represents the value of services provided under 
contracts to the extent that there is a right to consideration and is recorded at the 
fair value of the consideration received or receivable.  Where a contract has only 
been partially completed at the balance sheet date turnover represents the fair value 
of the service provided to date based on the stage of completion of the contract 
activity at the balance sheet date.  Where payments are received from customers 
in advance of services provided, the amounts are recorded as deferred income and 
included as part of creditors due within one year.  Deposits received from customers 
are not recognised as income.  At the end of the contract they are returned to 
customers or set-off against amount due from the customer.

2.6 Segment reporting

Operating segments are reported in a manner consistent with the internal reporting 
provided to the chief operating decision maker.  The chief operating decision 
maker, who is responsible for allocating resources and assessing performance of 
the operating segments, has been identified as the Board of Directors that makes 
strategic decisions.  The Company’s consultancy activities which were discontinued 
at the year end occur in the UK and the turnover relating to the education services 
occur in a number of regions as set out in note 3.

2.7 Cash flow

The Group has elected to disclose its cash flows from operating activities using the 
indirect method that requires the profit or loss to be adjusted for the effects of non-
cash movements, changes in working capital and items relating to investing and 
finance activities.

2.8 Share-based payments and awards

The cost of share-based employee compensation arrangements, whereby directors 
and employees receive remuneration in the form of shares or share options and
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7 share-based payments to suppliers, is recognised as an expense in the income 
statement.  The total expense to be apportioned over the vesting period of the 
benefit is determined by reference to the fair value (excluding the effect of non 
market-based vesting conditions) at the date of grant.  The assumptions underlying 
the number of awards expected to vest are subsequently adjusted for the effects 
of non market-based vesting to reflect the conditions prevailing at the balance 
sheet date.  Fair value is measured by the use of a Black-Scholes pricing model.  
The expected life used in the model has been adjusted, based on the directors’ 
best estimate, for the effects of the non-transferability, exercise restrictions and 
behavioural considerations.  An Option Reserve has been established and contains 
the share options which are outstanding at the balance sheet date.

Where the terms of an equity-settled award are modified, an incremental value is 
calculated as the difference between the fair value of the repriced option and the 
fair value of the original option at the date of re-pricing.  This incremental value is 
then recognised as an expense over the remaining vesting period in addition to the 
amount recognised in respect of the original option grant.

Where an equity-settled award is cancelled or settled (that is, cancelled with some 
form of compensation) it is treated as if it had vested on the date of cancellation 
and any expense not yet recognised for the award is recognised immediately.  
However, if a new award is substituted for the cancelled award and is designated as 
a replacement award on the date that it is granted, the cancelled and new awards 
are treated as if they were a modification of the original award, as described in the 
previous paragraph.  Any compensation paid up to the fair value of the award is 
accounted for as a deduction from equity.  Where an award is cancelled by forfeiture, 
when the vesting conditions are not satisfied, any costs already recognised are 
reversed).

2.9 Critical accounting estimates and assumptions

The preparation of financial information requires management to make estimates 
and assumptions that affect the reported amounts of assets and liabilities at the 
date of the historical financial information and the reported amounts of revenues 
and expenses during the reporting period.  Although these estimates are based 
on management’s best knowledge of the amount, event or actions, actual events 
ultimately may differ from those estimates.

Estimates and judgements are continually evaluated and are based on historic 
experience and other factors, including expectations of future events that are 
believed to be reasonable under the circumstances.

The Company makes certain estimates and assumptions concerning the future.  
The resulting accounting estimates will, by definition, seldom equal the related 
actual results.  The areas involving a higher degree of judgment or complexity, or 
areas where assumptions and estimates are significant to the historical financial 
information are considered to relate to:

Business combinations
The consideration transferred for the acquisition of the InterHigh Business is the fair 
value of the assets transferred, the liabilities incurred and any equity interest issued.  
The consideration transferred includes the fair value of any asset or liability resulting 
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from a contingent consideration arrangement.  Acquisition related costs are 
expensed as incurred in the income statement.

Identifiable assets and contingent assets acquired and identifiable liabilities and 
contingent liabilities assumed in a business combination are measured initially at 
their fair values at the acquisition date.  The determination of fair values often requires 
significant judgements and the use of estimates.  The excess of the consideration 
transferred, the amount of any non-controlling interest in the acquiree and the 
acquisition date fair value of any previous equity interest in the acquiree over the 
fair value of the identifiable net assets acquired is recorded as goodwill.

Carrying value of goodwill
Determining whether goodwill is impaired requires an estimation of the value in 
use of the cash-generating units (‘CGU’) to which goodwill has been allocated.  The 
value in use calculation requires management to estimate the future cash flows 
expected to arise from the CGU and a suitable discount rate in order to calculate 
present value.  The estimation of the timing and value of underlying projected cash 
flows and selection of appropriate discount rates involves management judgment.  
Subsequent changes to these estimates or judgments may impact the carrying value 
of the goodwill, which at 31 August 2017 was £201,217 (2016: £201,217) (note 11).

Impairment of trade receivables
Management have undertaken an assessment in recognising provisions and 
contingencies.  A provision for the impairment of trade receivables is established 
when there is objective evidence that the Company will not be able to collect all 
outstanding amounts in full due to the receivables being classified as ‘bad’ or there 
are indications that the collection is ‘doubtful’.  The amount of any loss is recognised 
in the income statement within administrative expenses.  Subsequent recoveries of 
amounts previously written off are credited against administrative expenses in the 
income statement.  The gross amount of trade receivables at 31 August 2017 is 
£226,974 (2016: £118,006) and the associated provision is £54,181 (2016: £62,334).

Fair value of equity-settled share-based payments
The calculation of the fair value of equity-settled share based awards and the 
resulting charge to the statement of comprehensive income requires assumptions 
to be made regarding future events and market conditions.  These assumptions 
include the future volatility of the Company’s share price.  These assumptions are 
then applied to a recognised valuation model in order to calculate the fair value of 
the awards.

2.10 Taxation

Current tax, including UK corporation tax and foreign tax, is provided at amounts 
expected to be paid (or recovered) using the tax rates and laws that have been 
enacted or substantively enacted by the balance sheet date.

Deferred tax is recognised, using the liability method, in respect of temporary 
differences between the carrying amount of the Group’s assets and liabilities and 
their tax base.  Deferred tax liabilities are offset against deferred tax assets within the 
same taxable entity or qualifying local tax group. 

In the UK, the Company is entitled to a tax deduction for amounts treated as

N
O

TE
S 

TO
 T

H
E 

FI
N

A
N

CI
A

L 
ST

A
TE

M
EN

TS
YE

A
R 

EN
D

ED
 3

1 
A

U
G

U
ST

 2
01

7 compensation on the exercise of certain options.  As explained in note 2.8 a share-
based payment charge is recorded in the income statement from the grant date and 
over the vesting period.  As there is a temporary difference between the accounting 
and tax bases, a deferred tax asset is calculated by comparing the estimated amount 
of tax deduction to be obtained in the future, based on the Group’s share price at 
the balance sheet date, with the cumulative amount of the share-based payment 
charge recorded in the income statement.  A deferred tax asset is not recorded if the 
tax deduction is not expected to crystallise.

Any remaining deferred tax asset is recognised only when, on the basis of all available 
evidence, it can be regarded as probable that there will be suitable taxable profits, 
within the same jurisdiction, in the foreseeable future against which the deductible 
temporary difference can be utilised.

Deferred tax is determined using tax rates that are expected to apply in the periods 
in which the asset is realised or liability settled, based on tax rates and laws that have 
been enacted or substantively enacted by the balance sheet date.

Current and deferred tax are recognised in the income statement, except when the 
tax relates to items charged or credited directly in equity, in which case the tax is 
also recognised in equity.

2.11 Share capital

Ordinary shares are classified as equity.  Incremental costs directly attributable to 
the issue of new ordinary shares or options are shown in equity as a deduction, net 
of tax, from the proceeds.

2.12 Financial instruments

Financial assets and financial liabilities are recognised in the Group’s balance sheet 
when the Group becomes a party to the contractual provisions of the instrument.

2.13 Exceptional items

Transactions which are material by virtue of their size or incidence are disclosed as 
exceptional items.

2.14 Financial assets

All financial assets are recognised and derecognised on a trade date where the 
purchase or sale of a financial asset is under a contract whose terms require delivery 
of the investment within the timeframe established by the market concerned, and 
are initially measured at fair value, plus transaction costs.

All the Group’s financial assets are classified as ‘trade and other receivables’.  The 
classification depends on the nature and purpose of the financial assets and is 
determined at the time of initial recognition. 

2.15 Trade and other receivables

Trade receivables, loans, and other receivables that have fixed or determinable 
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payments that are not quoted in an active market are classified as loans and 
receivables.  Loans and receivables are measured at amortised cost using the 
effective interest method, less any impairment.  Interest income is recognised by 
applying the effective interest rate, except for short-term receivables when the 
recognition of interest would be immaterial. 

Trade receivables, which generally have 30-60 day terms, are recognised and carried 
at original invoice amount less an allowance for any uncollectible amounts.  An 
estimate for doubtful debts is made when collection of the full amount is no longer 
probable.  Bad debts are written off when identified. 

2.16 Effective interest method

The effective interest method is a method of calculating the amortised cost of 
a financial asset and of allocating interest income over the relevant period.  The 
effective interest rate is the rate that exactly discounts estimated future cash receipts 
(including all fees on points paid or received that form an integral part of the 
effective interest rate, transaction costs and other premiums or discounts) through 
the expected life of the financial asset, or, where appropriate, a shorter period. 

2.17 Cash and cash equivalents

In the Company’s cash flow statement and balance sheet cash and cash equivalents 
includes cash at bank.

2.18 Financial liabilities

Financial liabilities include trade and other payables, and debt instruments issued 
by the Group.

2.19 Trade and other payables

Trade payables, which generally have 30-60 day terms, are recognised initially 
and carried at original invoice value.  The Group considers there are no significant 
differences between the nominal value and fair value of trade and other payables.

2.20 Intangible assets

Goodwill
Intangible assets comprise goodwill obtained on the acquisition of the InterHigh 
business.

Goodwill represents the excess of the cost of an acquisition over the fair value of the 
Company’s share of the net identifiable assets of the acquired business at the date of 
acquisition.  Goodwill is tested annually for impairment, or more frequently if events 
or changes in circumstances indicate that the carrying value may be impaired, and 
is carried at cost less accumulated impairment losses.

Goodwill is allocated to CGUs for the purpose of impairment testing.  A CGU is 
identified at the lowest aggregation of assets that generate largely independent 
cash inflows, and that which is looked at by management for monitoring and 
managing the business.  
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7 If the recoverable amount of the CGU is less than the carrying amount, an impairment 
loss is allocated first to reduce the carrying amount of any goodwill allocated to the 
unit and then to the other assets of the unit pro rata on the basis of the carrying 
amount of each asset in the unit.  Any impairment is recognised immediately in the 
income statement and is not reversed.  Gains and losses on the disposal of an entity 
include the carrying amount of goodwill relating to the entity sold. 

Other intangible assets
Purchased software and internally developed software: Software acquired by 
the Company which has a finite useful life is measured at cost less accumulated 
amortisation and any accumulated impairment losses.  Expenditure on the research 
phase of projects to develop new customised software is recognised as an expense 
as incurred. 

Costs that are directly attributable to a project’s development phase are recognised 
as intangible assets, provided they meet the following criteria:

• the development cost can be measured reliably;
• the project is technically feasible and viable;
• the Company intends to and has sufficient resources to complete the project;
• the Company has the ability to use or sell the software; and
• the software will generate probable future economic benefits.

Intangible assets are carried at cost less accumulated amortisation and any 
impairment losses.  Intangible assets arising on acquisition of subsidiaries or 
businesses are recognised separately from goodwill if the fair value of these assets 
can be identified separately and measured reliably.

Amortisation is calculated on a straight-line basis over the estimated useful life of 
the intangible asset.  The useful life of the Group’s intangible assets are between 2 
and 10 years with a current net book value of £737,119 (2016: £629,731).  The useful 
life of the Company’s intangibles asset is between 5 and 10 years, with a current net 
book value of £293,786 (2016: £26,398).

Impairment reviews are carried out annually or if events or changes in circumstances 
indicate that the carrying value of an asset may be impaired.  An impairment loss 
is recognised in the income statement when the asset’s carrying value exceeds its 
recoverable amount.  Its recoverable amount is the higher of an asset’s fair value less 
costs to sell and value in use.

2.21 Property, plant and equipment

Items of property, plant and equipment are stated at cost less accumulated 
depreciation and impairment losses.  Cost includes expenditure that is directly 
attributable to the acquisition of the items.  Subsequent costs are included in the 
asset’s carrying amount or recognised as a separate asset, as appropriate, only when 
it is probable that future economic benefits associated with the item will flow to the 
Group and the cost of the item can be measured reliably.  The carrying amount of 
the replaced part is derecognised.  All other repairs and maintenance are charged to 
the income statement during the financial period in which they are incurred.
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Property, plant and equipment are depreciated on a straight-line basis over the 
estimated useful life of the item, as follows:

 Office equipment   20% on cost and 33.33% on cost
 Fixtures and Fittings   10% on cost
 Leasehold Improvements   20% on cost

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, 
at each balance sheet date.  An asset’s carrying amount is written down immediately 
to its recoverable amount if the asset’s carrying amount is greater than its estimated 
recoverable amount. 

Gains and losses on disposals are determined by comparing the proceeds with the 
carrying amount and are recognised in the income statement.

2.22 Impairment

The Group assesses at each reporting date whether there is an indication that an 
asset may be impaired.  Assets that are not available for use are not subject to 
amortisation and are tested annually for impairment.  Assets that are subject to 
amortisation or depreciation are reviewed for impairment whenever events or 
changes in circumstances indicate that the carrying amount may not be recoverable.  
An impairment loss is recognised for the amount by which the asset’s carrying 
amount exceeds its recoverable amount.  The recoverable amount is the higher of 
an asset’s fair value less costs to sell and value in use.  For the purposes of assessing 
impairment, assets are grouped at the lowest levels for which there are separately 
identifiable cash flows (cash-generating units).  Non-financial assets that suffered 
impairment are reviewed for possible reversal of the impairment at each reporting 
date.

2.23 Operating leases

Operating leases under which a significant amount of the risks and benefits of 
ownership are effectively retained by the lessor are classified as operating leases. 
Operating lease payments are charged to the income statement on a straight-line 
basis over the period of the respective leases.

2.24 Employee benefits

Employee entitlements to annual leave and long service payment due on retirement 
or termination are recognised when they accrue to the employees.  A provision is 
made for the estimated liability for annual leave and long-service payment as a result 
of services rendered by employees up to the balance sheet date.  The estimated 
liability is calculated net of expected reduction from benefits available from social 
security funds. 
 
Employee entitlements to sick leave and other non-accumulating compensated 
absences are not recognised until the time of leave.

Pension contributions paid to or on behalf of employees are expensed as they 
accrue. 

Termination benefits are recognised when, and only when, the Company commits 
itself to terminate employment or to provide benefits as a result of voluntary
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7 redundancy by having a detailed formal plan which is without realistic possibility of 
withdrawal.

2.25 Provisions

Provisions are recognised if the Company has a present legal or constructive 
obligation as a result of past events, it is more likely than not that an outflow of 
resources will be required to settle the obligation and the amount can be reliably 
estimated.  Provisions are discounted to present value where the effect is material.

The Company recognises a provision for deferred consideration at fair value.  Where 
this is contingent on future performance or a future event, judgement is exercised 
in establishing the fair value.

The Company recognises a provision for onerous lease contracts when the expected 
benefits to be derived from a contract are less than the unavoidable costs of meeting 
the obligations under the contract.

2.26 Pension contributions

The pension arrangements do not constitute a future obligation to the Group.  
Where contractually obliged the Company will contribute an additional amount 
into the relevant individual’s scheme.  Company contributions to the scheme are 
charged to the income statement in the same period as services are rendered by the 
relevant employee.

3 GEOGRAPHICAL ANALYSIS OF TURNOVER

Sales are allocated based on the country in which the customer is located.
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UK Europe Middle 
East

Africa Other 
countries

Total

2017 £ £ £ £ £ £
Online 
Education

1,830,809 246,493 165,777 54,123 106,719 2,403,921

Other 25,134 - - - - 25,134
Total 1,855,943 246,493 165,777 54,123 106,719 2,429,055
2016 £ £ £ £ £ £
Online 
Education

1,072,613 188,329 130,342 31,338 66,238 1,488,860

Other 26,965 - - - - 26,965
Total 1,099,578 188,329 130,342 31,338 66,238 1,515,825
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4 PROFIT/(LOSS) FOR THE YEAR FROM CONTINUING OPERATIONS

The profit/(loss) for the year from continuing activities is stated after charging:

The Company had been in litigation with its previous CEO, Zenna Atkins (also known 
as Zenna Hopkins), and obtained judgment against her in the High Court in July 
2016 on a number of matters including breach of fiduciary duty. The Company 
was also awarded the costs of the action. The matter of costs was finally resolved 
during the year by negotiation rather than detailed assessment and the quantum 
of the cost paid is subject to a confidentiality agreement. The amount recorded in 
the profit and loss account reflects the net payment received in 2016/17 after the 
Company’s own expenses in relation to the matter. After the year end the Company 
agreed a final payment with Ms Atkins for its Employment Tribunal costs which has 
been received and this litigation is completed.  

Directors remuneration is stated net of proceeds from the exercise of share options 
of £126,000 (2016: £Nil) and amounts capitalised during the development of the 
new Learning Platform of £55,417 (2016: £Nil). 
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2017 2016
£ £

Depreciation 10,823 5,042
Amortisation 160,000 160,000
Operating lease costs – land and buildings 38,208 30,985
Equity based share awards 107,555 11,489
Equity based share payments 33,000 -
Exceptional items
• AIM admission costs - 273,290
• Litigation net (receipts)/costs (156,533) 124,501
Directors remuneration 87,091 137,807
Auditors remuneration: Audit fees 12,000 12,000
Auditors remuneration: Prior year adjustment - (5,000)
Auditors remuneration: Other fees 10,000 70,371

5 TAXATION

There was no taxation for the Group in the year due to the Company making tax 
losses during the year and tax losses brought forward.

The tax charge for the year can be reconciled to the loss per the income statement 
as follows:

Deferred tax assets are recognised for tax losses carried forward to the extent that 
the realisation of the related tax benefit through future taxable profits is probable.  
The Group did not recognise deferred tax assets of £370,842 (2016: £320,004) in 
respect of losses carried forward amounting to £1,951,802 (2016: £1,684,231) as it 
does not yet anticipate being able to offset these against future profits or gains in 
the near term future in order to realise any economic benefit.

6 DISCONTINUED OPERATIONS

On 31 August 2016, the Board decided that, in view of the outstanding prospects 
for growth within the core teaching business, to discontinue the Wey Consultancy 
business.  The results of the discontinued operations which are included in the 
Group Income Statement is as follows:

Year ended 
31 August 

2017

Year ended 
31 August 

2016
£ £

Profit/(Loss) before tax 17,630 (825,757)
Tax (charge)/credit at 19.58% (2016: 20.00%) (3,452) 165,151
Effect of:
Income not taxable 39,167 -
Non-deductible items (32,351) (116,109)
Capital Allowances 14,704 1,704
Group relief and losses (18,068) (50,746)
Tax charge for the year - -
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Year ended 
31 August 

2017

Year ended 
31 August 

2016
£ £

REVENUE - 3,014
Cost of sales - -
GROSS PROFIT - 3,014
Administrative expenses - (22,134)
(Loss) before tax - (19,120)
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7 STAFF COSTS AND EMPLOYEES

The average monthly number of employees (including directors) was:

Key management personnel, as defined by IAS 24 ‘Related Party Disclosures’ have 
been identified as the Board of Directors, as the controls operated by the Group 
ensure that all key decisions are reserved for the Board of Directors.  Detailed 
disclosures of the directors’ individual’s remuneration and pension contributions 
and the aggregate amount of key management remuneration for those directors 
who served during the year are set out in note 8.

8 DIRECTORS REMUNERATION
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2017 2016

£ £
Directors’ remuneration 268,507 123,807
Wages and salaries 1,447,008 969,562
Equity based share payments 107,555 11,489
Proceeds from share option exercise (126,000) -
Directors Pensions 7,434 14,000
Staff Pensions 6,692 -
Social security costs 145,226 83,153

1,856,422 1,202,011

2017 2016

Number Number
Sales and administration 47 37

2017 2016

Fees/Salary Other Pension 4 Total Total
£ £ £ £ £

Current Directors
D.L. Massie 1 33,000 - - 33,000 -
J.E.R. Bridges 13,200 - - 13,200 12,000
J. K. Daniell 2 50,834 - - 50,834 -
Dame E.C. Pienaar 13,200 2,010 - 15,210 12,000
B.R.J. Whipp 13,226 25,000 - 38,226 6,185

123,460 27,010 - 150,470 30,185
Past Directors
T.A. Scott 3 145,047 - 7,434 152,481 107,622

268,507 27,010 7,434 302,951 137,807

Tom Scott an Executive Director left the Company during the year. As part of his 
severance arrangements, Mr Scott was allowed to exercise options over a total of 1.4 
million shares at 4.5p per share but, under circumstances where the shares were sold 
in the market the proceeds of such, net of the option exercise price would be paid 
to the Company to mitigate the costs of the redundancy payment made to Mr Scott. 

Mr Scott retains an option over 200,000 shares in the Company, exercisable at 4.5p 
no earlier than 13 April 2018 subject to various performance conditions.

Mr Scott has agreed that if following exercise of the option, he decides to sell such 
shares, the transaction will be processed through the Company’s Broker.

During the year, the equity based share awards relating to the Directors amounted 
to £97,959 (2016: £8,080).

1. Mr Massie is paid through Massie & Co, a partnership. As from 1 July 2015 he 
was entitled to be reimbursed for secretarial support at the rate of £1,000 per 
month.  Massie & Co, which provided the secretarial support was paid £12,000 
in the year (2016: £14,000). As set out in note 19 and note 21 below, Mr Massie 
received his remuneration in shares.  Mr Massie also received warrants as part of 
his remuneration, further details of which are set out in note 23. 

2. Appointed 31 October 2016.
3. Resigned 13 April 2017. 
4. The Company does not operate a pension scheme for directors but where 

contractually obliged makes contributions to an individuals nominated scheme.  
There are no benefits accruing under any pension scheme.

9 PROFIT PER SHARE

The basic profit per share has been calculated by dividing the profit for the year 
attributable to equity holders of the parent by the weighted average number of 
ordinary shares in issue during the year. 

No diluted earnings per share is presented for the year ended 31 August 2017 or the 
previous year as the effect on the exercise of share options would be to decrease 
the loss per share.
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2017 2016

Number Number
Weighted average number of shares 98,904,014 81,299,404

£
Profit/(Loss) from continuing activities 17,630 (806,637)
Profit/(Loss) from discontinued activities - (19,120)

17,630 (825,757)

Basic and diluted loss per share
• from continuing activities 0.02p (0.99)p
• from discontinued activities - (0.02)p

0.02p (1.01)p
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7 10 INVESTMENT IN SUBSIDIARIES

Wey Education plc holds 100% of the share capital of the following companies, all 
of which are held directly:

11 GOODWILL

Goodwill represents the excess of the consideration transferred and transferable, 
over the fair value of the identifiable net assets acquired in relation to the InterHigh 
Business.  The net book value at 31 August 2017 was £201,217 (2016: £201,217).

Subsidiary undertaking Country of 
Incorporation

Class Activity

Wey Consultancy Limited England and Wales Ordinary Non-trading
Wey ecademy Limited England and Wales Ordinary Education
InterHigh Education Limited England and Wales Ordinary Education
InterHigh Education 
(No 1) Limited

England and Wales Ordinary Education

Infinite Education Limited England and Wales Ordinary Education
Infinite Education 
(No1) Limited

England and Wales Ordinary Education

Quoralexis Learning Limited England and Wales Ordinary Education

£

Cost
At 31 August 2016 106
Additions in the year -
At 31 August 2017 106

GROUP COMPANY
£ £

Cost
Balance at 31 August 2016 and at 31 August 2017 277,617 76,400

Amortisation
Balance at 31 August 2016 and at 31 August 2017 76,400 76,400

Net Book Value
At 31 August 2017 201,217 -
At 31 August 2016 201,217 -

12 INTANGIBLE FIXED ASSETS

Software acquired in material business combinations is capitalised at its fair value 
as determined by the directors.  Software in development is capitalised with related 
development costs and once complete will be written off over the estimated 
economic life.  The net book value at 31 August 2017 of £490,453 (2016: £303,065) 
consisted of £293,786 (2016: £26,398) of software developed which will be written 
off over an estimated useful economic life of 10 years and £196,667 (2016: £276,667) 
for software acquired which will be written off over an estimated remaining useful 
economic life of 2.2 years.

Other intangible assets include the technology platform and the electronic library 
of materials which were acquired in material business combinations and have been 
capitalised at fair value as determined by the directors.  The net book value at 31 
August 2017 of £172,083 (2016: £242,083) will be written off over an estimated 
remaining useful economic life of 2.2 years.

Trade marks and brands acquired in material business combinations is capitalised at 
its fair value as determined by the directors.  The net book value at 31 August 2017 
of £74,583 (2016: £84,583) will be written off over an estimated remaining useful 
economic life of 7.2 years. 

The amortisation expense for the year and prior year are included in administration 
expenses.

GROUP Software Other 
Intangible 

Assets

Trade 
Marks and 

Brands

Total

£ £ £ £
Cost
At 31 August 2016 426,398 350,000 100,000 876,398
Developed in the year 267,388 - - 267,388
At 31 August 2017 693,786 350,000 100,000 1,143,786

Amortisation
At 31 August 2016 123,333 107,917 15,417 246,667
Charge for the year 80,000 70,000 10,000 160,000
At 31 August 2017 203,333 177,917 25,417 406,667

Net Book Value
At 31 August 2017 490,453 172,083 74,583 737,119
At 31 August 2016 303,065 242,083 84,583 629,731
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Software in development is capitalised with related development costs and once 
complete will be written off over the estimated economic life.  The net book value 
at 31 August 2017 of £293,786 (2016: £26,398) consisted of £293,786 relating to 
software under development. The development of the software was completed at 
31 August 2017 and came into use on 1 September 2017 and will be amortised over 
10 years. 

13 TANGIBLE FIXED ASSETS

COMPANY Software 
Development

Total

£ £
Cost
At 31 August 2016 26,398 26,398
Developed in the year 267,388 267,388
At 31 August 2017 293,786 293,786

Amortisation
At 31 August 2016 - -
Charge for the year - -
At 31 August 2017 - -

Net Book Value
At 31 August 2017 293,786 293,786
At 31 August 2016 26,398 26,398

GROUP Leasehold 
Improvements

Fixtures and 
Fittings

Office 
Equipment

Total

£ £ £ £
Cost
At 31 August 2016 7,819 14,472 24,507 46,798
Additions 15,038 6,060 63,650 84,748
Disposals - - (909) (909)
At 31 August 2017 22,857 20,532 87,248 130,637

Depreciation
At 31 August 2016 1,564 1,833 14,322 17,719
Charge for the year 4,554 1,826 4,443 10,823
Eliminated on disposal - - (283) (283)
At 31 August 2017 6,118 3,659 18,482 28,259

Net Book Value
At 31 August 2017 16,739 16,873 68,766 102,378
At 31 August 2016 6,255 12,639 10,185 29,079

COMPANY Leasehold 
Improvements

Office 
Equipment

Total

£ £ £
Cost
At 31 August 2016 7,819 13,163 20,982
Additions 15,038 59,451 74,489
Disposals - (910) (910)
At 31 August 2017 22,857 71,704 94,561

Depreciation
At 31 August 2016 1,564 11,079 12,643
Charge for the year 4,554 1,589 6,143
Eliminated on disposal - (282) (282)
At 31 August 2017 6,118 12,386 18,504

Net Book Value
At 31 August 2017 16,739 59,318 76,057
At 31 August 2016 6,255 2,084 8,339

14 TRADE AND OTHER RECEIVABLES

15 CASH AND CASH EQUIVALENTS
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GROUP COMPANY

2017
£

2016
£

2017
£

2016
£

Trade receivables 172,793 55,672 - -

Amounts due from Group 
undertakings

- - 553,370 746,861

Other debtors 11,644 106,258 4,809 98,401

VAT recoverable 24,575 18,321 24,557 18,321

Prepayments and accrued 
income

57,234 36,857 46,553 15,842

266,246 217,108 629,289 879,425

GROUP COMPANY

2017
£

2016
£

2017
£

2016
£

Cash at bank 1,005,120 909,942 430,772 575,456
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16 TRADE AND OTHER PAYABLES

All trade and other payables are payable within twelve months from the end of the 
reporting period.

17 ACCRUALS, DEFERRED INCOME, RECEIPTS IN ADVANCE AND REFUNDABLE   
 DEPOSITS

18 COMMITMENTS UNDER OPERATING LEASES

The future minimum lease payments under non-cancellable operating leases are set 
out below:

GROUP COMPANY

2017
£

2016
£

2017
£

2016
£

Trade payables 111,184 62,165 102,304 58,191

Other creditors 6,555 13,335 3,374 10,193

Deferred consideration - 204,696 - -

Social security and other 
taxes

48,060 41,415 10,819 17,137

VAT Payable 2,100 3,256 - -

Amounts due to Group 
undertakings

- - 51,310 52,142

167,899 324,867 167,807 137,663

GROUP COMPANY

2017
£

2016
£

2017
£

2016
£

Accruals 29,960 40,741 21,364 37,278

Deferred income 34,442 235,289 - -

Receipts in advance 265,772 - - -

Refundable deposits 152,022 93,772 - -

482,196 369,802 21,364 37,278

Land and Buildings GROUP COMPANY

2017
£

2016
£

2017
£

2016
£

Operating lease commitments:

Within one year 25,000 25,000 25,000 25,000

Second to fifth year inclusive 100,000 100,000 100,000 100,000

After five years 63,172 88,172 63,172 88,172

188,172 213,172 188,172 213,172
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Holders of ordinary shares are entitled to dividends as declared by the Company 
from time to time and are entitled to one vote per share at general meetings of the 
Company.

On 13 January 2017 the Company issued 2,640,364 ordinary shares of £0.01 each 
at an issue price of 3.85p per share to Beta School Limited as part of the deferred 
consideration for the purchase of the InterHigh business.

On 6 March 2017 the Company issued 425,257 ordinary shares of £0.01 each at an 
issue price of 3.88p per share to David Massie in lieu of directors fees. 

As a result of the exercise option of share capital the Company issued 250,000 
ordinary shares of £0.01 each at an issue price of 5.00p per share on 14 March 2017 
and 1,400,000 ordinary shares of £0.01 each at an issue price of 4.50p per share on 
24 April 2017.

On 14 March 2017 the Company issued 389,706 ordinary shares of £0.01 each at an 
issue price of 4.775p per share as a result of a warrant exercise.

On 29 June 2017 as a result of the exercise of a share option the Company issued 
1,000,000 ordinary shares of £0.01 each for nil consideration and 1,666,666 ordinary 
shares of £0.01 each at an issue price of 1.00p per share.

On 31 August 2017 the Company issued 425,257 ordinary shares of £0.01 each at an 
issue price of 3.88p per share to David Massie in lieu of directors fees. 

Allotted, called up and fully paid:

2017
Number £

2016
Number £

Ordinary shares of £0.01 each 103,968,491 1,039,685 95,771,241 957,712
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20 OTHER RESERVES
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GROUP Share 

Premium
Option 

Reserve
Retained 
Earnings

£ £ £
At 31 August 2015 1,474,839 51,739 (1,598,619)
Issue of shares 1,250,000 - -
Expenses 58,505 - -
Issue of shares for deferred consideration (87,500) - -
Loss for the year - - (825,757) 
Transfer on lapsing of share options - (15,093) 15,093
Equity based share awards - 11,489 -
At 31 August 2016 2,695,844 48,135 (2,409,283)

Issue of shares for deferred consideration 75,250 - -
Profit for the year - - 17,630
Equity based share payment 24,495 - -
Exercise of share options 72,674 (77,182) 67,182
Transfer on lapsing of share options - (1,220) 1,220
Equity based share awards - 107,555 -
At 31 August 2017 2,868,263 77,288 (2,323,251)

COMPANY Share 
Premium

Option 
Reserve

Retained 
Earnings

£ £ £
At 31 August 2015 1,474,839 51,739 (1,569,165)
Issue of shares 1,250,000 - -
Issue of shares for deferred consideration 58,505 - -
Expenses (87,500) - -
Loss for the period - - (832,836)
Transfer on lapsing of share options - (15,093) 15,093
Equity based share awards - 11,489 -
At 31 August 2016 2,695,844 48,135 (2,386,908)

Issue of shares for deferred consideration 75,250 - -
Loss for the year - - (425,891)
Equity based share payment 24,495 - -
Exercise of share options 72,674 (77,182) 67,182
Transfer on lapsing of share options - (1,220) 1,220
Equity based share awards - 107,555 -
At 31 August 2017 2,868,263 77,288 (2,744,397)

The Share Premium reserve represents the premium arising from the issue of equity 
shares net of any issue expenses.

The Option Reserve represents the cumulative fair value in relation to the issue, 
exercise and lapsing of share options. 

The Retained Earnings reserve represents the cumulative profits and losses of the 
Group or the Company. 

21 RELATED PARTY TRANSACTIONS

At 31 August 2017 the outstanding debt owed to Wey ecademy Limited (formerly 
Wey Consultancy Limited) by the Company was £51,309 (2016: £52,138).  During the 
year to 31 August 2017 the Company charged Wey ecademy Limited a management 
fee of £Nil (2016: £3,000) and invoiced personnel costs amounting to £Nil (2016: 
£17,798).

During the year to 31 August 2017 the Company charged InterHigh Education 
Limited a management fee of £72,000 (£60,000 plus VAT) (2016: £60,000).  At 31 
August 2017 the outstanding debt owed by InterHigh Education Limited to Wey 
Education plc was £549,880 (2016: £746,861).  Interest accrues on this debt at 5.0 
per cent. per annum and during the year this amounted to £30,216 (2016: £36,942).

During the year to 31 August 2017 the Company paid Dame E Pienaar, £2,010 
(2016: £Nil) in relation to education services provided to the management of Wey 
Education Plc.  

During the year to 31 August 2017 the Company paid Mr B Whipp, £25,000 (2016: 
£Nil) in relation to the Company’s development of the new Learning Platform.  

During the year to 31 August 2017 the Company entered into an agreement with 
IAF (Corporate Finance) LLP, a Limited liability partnership in which Mr D. Massie is 
a partner, under which IAF (Corporate Finance) LLP provided office accommodation 
and secretarial services.  In accordance with this agreement IAF (Corporate Finance) 
LLP received £60,000 (2016: £Nil).  As at 31 August 2017 the balance due to IAF 
(Corporate Finance) LLP amounted to £Nil (2016: £Nil).

During the year to 31 August 2016 the Company had an agreement with Massie 
& Co, a partnership in which Mr D. Massie is a partner, under which Massie & Co 
provided office accommodation and secretarial services.  In accordance with this 
agreement Massie & Co received £12,000 (2016: £24,000).  As at 31 August 2017 the 
balance due to Massie & Co amounted to £1,000 (2016: £3,613).

During the year to 31 August 2016 the Company paid IAF Capital Limited, a company 
wholly owned by Mr D. Massie, £137,500 in relation to the Company’s admission to 
AIM and associated fundraising.  

On 11 December 2015, the Company repaid the outstanding balance on a loan 
received from Sandwood Limited, a company controlled by Mr Massie. Interest 
charged in the year amounted to £Nil (2016: £4,300). 

During the year, the Company issued 850,514 shares in lieu of Director’s Fees of 
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£33,000 (2016: £Nil) to Massie & Co.

At 31 August 2017 Wey Consultancy Limited (formerly Wey ecademy Limited) owed 
the Company £100 (2016: £100).

At 31 August 2017 Infinite Education Limited owed the Company £1,507 (2016: (£1)).

At 31 August 2017 Infinite Education (No 1) Limited owed the Company £984 (2016: 
(£1)).

At 31 August 2017 Quoralexis Learning Limited owed the Company £999 (2016: 
(£1)).

At 31 August 2017 the Company owed InterHigh Education (No 1) Limited £1 (2016: 
(£1)).

22 CONTROLLING PARTY

 In the opinion of the directors there is no one controlling party.  

23 SHARE OPTIONS AND WARRANTS

Share Options

The Group has a share option scheme for suppliers and for certain directors and 
employees.  Share options are normally exercisable at a price equal to the mid 
market price of the shares in the Company at the date of the grant.  The share 
options vest immediately or during a period of 3 years and some are subject to 
various performance criteria.  The share options are settled in equity if exercised.

The reconciliation of share options during the year ended 31 August 2017 is shown 
below:
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Number Weighted 
average 
exercise 
price (p)

Weighted 
average 

remaining 
life (years)

Number 
exercisable

Weighted 
average 
exercise 
price (p)

At 31 August 2015 5,750,000 4.52 7.92 1,250,000 4.6
Granted in the 
year

7,519,316 7.87 - - -

Lapsed in the year (2,400,000) - - - -
At 31 August 
2016

10,869,316 8.86 4.39 3,050,000 2.98

Granted in the 
year

5,960,353 4.45 - - -

Exercised in the 
year

(4,316,666) - - - -

Lapsed in the year (3,157,000) - - - -
At 31 August 
2017

9,356,003 3.16 8.24 1,000,000 4.5

The 8,356,003 (2016: 7,819,316) Options which are not exercisable at 31 August 
2017 consist of: 

(i) 3,822,670 (2016: 1,019,317) ordinary shares granted between February 
 2016 and January 2017 vest based on various non-market based corporate  
 performance criteria and 3 years after grant and are exerciseable at prices
 of between 4.0p and 4.5p;
(ii) 1,000,000 (2016: 1,000,000) ordinary shares granted between April 2015 and 
 February 2016 vest 3 years after grant which are exercisable at prices
 between 4.0p and 4.5p; and
(iii) 3,333,333 (2016: 5,000,000) ordinary shares granted in December 2015 vest
 conditional on the Company’s share price performance; and
(iv) 200,000 (2016: 800,000) ordinary shares granted in February 2015 vest
 conditional on the Company’s share price performance and 3 years after
 grant.

Share Warrants

The reconciliation of warrants during the year ended 31 August 2017 is shown below:

There are two warrants in issue. One was granted to Mr Massie (Executive Chairman) 
as part of his remuneration in 2016/17 over 850,514 shares exercisable at 3.88p until 
February 2022.

The second warrant was issued to IAF Capital Limited on 11 March 2011 and is 
exercisable in full or in part at any time at a price of 5.0p per ordinary share over 
2.5% of the fully diluted share capital of the Company.  The warrant expires on 31 
May 2018.
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Number Weighted 
average 
exercise 
price (p)

Weighted 
average 

remaining 
contractual 
life (years)

At 31 August 2015 3,079,748 4.94 1.65
Lapsed in the year (1,345,021) - -
Effect of share issue on warrants 1,399,345 5.00 -
At 31 August 2016 3,134,072 4.91 1.71
Issued in the year 850,514 3.88 -
Exercised in the year (389,706) - -
Effect of share issue on warrants 183,199 5.00 -
At 31 August 2017 3,778,078 4.75 1.59
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Measurement of Fair Values

The fair value of warrants and options granted during the year is calculated at the 
date of grant using a Black-Scholes option pricing model.  The weighted average 
fair value of warrants and options granted during the year ended 31 August 2017 
determined using the Black-Scholes valuation model was 4.39p per warrant or 
option.  The significant inputs into the model were:

• Share price at the date of grant between 3.88p and 4.5p
• Exercise price of 3.88p, 4.2225p, 4.5p
• Volatility of 40% based on comparative companies in the sector
• Dividend yield of 0%
• Risk free interest rate of 2.0%
• Expected option/warrant life of between 3 and 10 years

The Company recognised a total expense of £107,555 (2016: £11,489) in respect of 
share based awards.

24 FINANCIAL INSTRUMENTS

24.1 Financial risk management objectives
 
The Company’s financial instruments comprise cash and various other items, such 
as trade payables and trade receivables that arise directly from its operations.  The 
Company’s exposure to its financial instruments are not material and therefore 
derivative financial instruments are not used to manage them.

The main risks arising from the Company’s financial instruments can be analysed as 
follows:

Credit risk
Credit risk arises from cash and cash equivalents and credit exposures to customers.

Price risk
The Company does not currently hold any investments available-for-sale and 
therefore has no exposure to securities price risk.

Foreign currency risk
The Company has no significant transactions or balances denominated in foreign 
currencies and holds all cash balances in sterling.  The directors do not consider the 
Company to be subject to currency risk.

Liquidity risk
Liquidity risk is managed through an assessment of short, medium and long-term 
cash flow forecasts to ensure the adequacy of working capital.  Short-term liquidity 
is managed through short-term borrowing facilities and short-term deposits.

Cash flow interest rate risk
The Company has no borrowings and on cash balances receives variable rate interest 
based on UK bank base rates.
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24.2 Capital Management

 
The directors consider the Company’s capital to comprise of share capital and 
reserves stated on the Statement of Financial Position. The Company’s objective 
is to provide sufficient resources to allow the Company to expand as outlined in 
the Chairman’s Statement and to safeguard the Company’s ability to continue as a 
going concern, so that it can continue to provide returns for shareholders.

The Company manages capital by regularly monitoring its working capital and 
liquidity requirements. The share capital and reserves totalling £1,661,985 (2016: 
£1,292,408) provide the majority of the working capital requirements required by 
the Company. The Company is not subject to internally or externally imposed capital 
requirements.

24.3 Financial instruments categories and carrying values

This note provides details of the Group’s financial instruments.  Except where 
otherwise stated, the disclosures in this note exclude retirement benefit assets and 
obligations.

Liabilities or assets that are not contractual (such as income taxes that are created as 
a result of statutory requirements imposed by governments, prepayments, deferred 
government grants, provisions and deferred income) are not financial assets or 
financial liabilities and accordingly are excluded from the disclosures provided in 
this note.  The carrying amounts of the financial assets and financial liabilities set out 
below are a reasonable approximation of fair value.

Details of the significant accounting policies and methods adopted for each class 
of financial asset and financial liability are disclosed in the accounting policies note.
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7 GROUP COMPANY

2017
£

2016
£

2017
£

2016
£

Financial Assets

Trade receivables 172,793 55,672 - -

Amounts due from Group 
undertakings

- - 553,370 746,861

Other debtors 11,644 106,258 4,809 98,401

Cash at bank 1,005,120 909,942 430,772 575,456

1,189,557 1,071,872 988,951 1,420,718

Financial Liabilities

Trade payables 111,184 62,165 102,304 58,191

Accruals 29,960 40,741 21,634 37,278

Other creditors 158,577 311,803 3,374 10,193

Amounts due to Group 
undertakings

- - 51,310 52,142

299,721 414,709 178,622 157,804

Net Financial Assets 889,836 657,163 810,329 1,262,914

The gains, losses, income and expenditure from financial instruments are set out 
below:

GROUP COMPANY

2017
£

2016
£

2017
£

2016
£

Interest receivable 56 - 30,216 -

Interest payable - (4,300) - (4,300)

Trade debtors impairment (35,530) (2,347) - -

(35,474) (6,647) 30,216 (4,300)




